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regulation should be considered or pro-
posed. Where the project plan provides 
for agency evaluation of project re-
sults, OPM will review those project 
evaluation efforts, may conduct eval-
uations of its own, on a sample basis, 
to verify results, and may report its 
own conclusions. If OPM or the agency 
determines that an experiment is cre-
ating a substantial hardship on, or is 
not in the best interest of, the public, 
the Federal Government, employees, or 
eligibles, even though the experiment 
is being conducted properly, OPM or 
the agency may jointly or unilaterally 
terminate the project. 

PART 511—CLASSIFICATION UNDER 
THE GENERAL SCHEDULE 

Subpart A—General Provisions 

Sec. 
511.101 Definitions. 

Subpart B—Coverage of the General 
Schedule 

511.201 Coverage of and exclusions from the 
General Schedule. 

511.202 Authority of agency. 
511.203 Exercise of authority. 

Subparts C–E [Reserved] 

Subpart F—Classification Appeals 

511.601 Applicability of regulations. 
511.602 Notification of classification deci-

sion. 
511.603 Right to appeal. 
511.604 Filing an appeal. 
511.605 Time limits. 
511.606 Form and content of an appeal. 
511.607 Nonappealable issues. 
511.608 Employee representatives. 
511.609 Ascertainment of facts. 
511.610 Notification. 
511.611 Cancellation of an employee appeal. 
511.612 Finality of decision. 
511.613 Appeals reconsideration by the Of-

fice. 
511.614 Review by the Director. 
511.615 Temporary compliance authority. 
511.616 Availability of information. 

Subpart G—Effective Dates of Position 
Classification Actions or Decisions 

511.701 Effective dates generally. 
511.702 Agency or Office classification ap-

peal decisions. 
511.703 Retroactive effective date. 

AUTHORITY: 5 U.S.C. 5115, 5338, 5351. 

SOURCE: 33 FR 12445, Sept. 4, 1968, unless 
otherwise noted. 

Subpart A—General Provisions 
§ 511.101 Definitions. 

In this part: 
(a) Agency and employee have the 

meanings given them by section 5102 of 
title 5, United States Code. 

(b) Class means all positions which 
are sufficiently similar as to (1) kind or 
subject-matter of work, (2) level of dif-
ficulty and responsibility, and (3) the 
qualification requirements of the work, 
to warrant similar treatment in per-
sonnel and pay administration. 

(c) Classification means the analysis 
and identification of a position and 
placing it in a class under the position- 
classification plan established by OPM 
under chapter 51 of title 5, United 
States Code. 

(d) Grade means all classes of posi-
tions which (although different with 
respect to kind or subject-matter of 
work) are sufficiently equivalent as to 
(1) level of difficulty and responsi-
bility, and (2) level of qualification re-
quirements of the work, to warrant 
their inclusion within one range of 
rates of basic pay. 

(e) Position means the work, con-
sisting of the duties and responsibil-
ities, assigned by competent authority 
for performance by an employee. 

Subpart B—Coverage of the 
General Schedule 

§ 511.201 Coverage of and exclusions 
from the General Schedule. 

This part and chapter 51 of the title 
5, United States Code, apply to all posi-
tions in the agencies except those spe-
cifically excluded by section 5102 of 
title 5, United States Code. (5 U.S.C. 
5102) 

(5 U.S.C. 1104; Pub. L. 95–454, sec. 3(5)) 

[44 FR 54693, Sept. 21, 1979] 

§ 511.202 Authority of agency. 
Subject to the provisions of subpart 

F of this part and § 511.203, an agency 
may determine whether a position is 
subject to, or is excluded from, chapter 
51 of title 5, United States Code, by sec-
tion 5102(c) (7) and (8) thereof. 
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